Slow Theatre Company
Job Specification
Appointment of Director
Slow Theater Company (STC)  seeking new Directors to join our Board, with the skills to guide
the organisation through the next era of expanded community ambitions.   We are looking for
people who share our passion and ambition who can bring skills, knowledge and experience
that will complement that of existing board members.
We are particularly interested in hearing from applicants who can demonstrate expertise in:
•
•
•

Local or national government: directorial level
Marketing: high level nationally-recognised skills
Fundraising: proven achievement in income generation

Our Directors are vital to ensuring the organisation is able develop, risk manage and flourish.
Artistic vision and excellence sit side by side with the need to develop a sustainable business
model.
The post of Director is a voluntary position, though reimbursement of reasonable out-of-pocket
expenses can be claimed, if agreed in advance. There are 3 Board meetings a year (minimum),
with notice of meetings and associated documents sent electronically. Directors may also serve
on a sub-committee; meetings are held according to need.
We value a diverse team and welcome applications from all sectors of the community, including
both those who are new to non-executive/ trustee board work, and individuals who have a
proven track record in senior governance roles.
Application Details
Please send a CV and brief covering letter telling us why you are interested in joining our Board
of Directors. Please indicate both the skills you are hoping to offer STC and why you wish to
offer your time for this position.
If shortlisted you will be invited for an interview and, if successful, there would be a probation
period of 6 months, with the position of Director being able to be held for a maximum of 2
years. Thereafter Directors have to reapply to remain.
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The role of a Director
STC is both a limited company and a social enterprise and, as such, is governed by the social
objects set out within its Memorandum and Articles of Association. The directors of the
company, have legal, financial and fiduciary duties under company law.
The Board also has responsibility for the company’s vision and strategy which is developed in
conjunction with the management. The day-to-day management of the company is delegated
to the Artistic Director. However, the ultimate responsibility for the company’s operation lies
with the Board of Directors, so all Members are encouraged to gain a good working knowledge
of the key operational and strategic challenges facing the management team and to keep
abreast of any major external issues that might affect the company.   The board draws on its
members’ extensive knowledge, skills, experience and (importantly) contacts to provide
strategic and at times operational guidance for the organisation and to advocate for it at all
times.
In summary, the Board’s role is to:
● Take overall financial and legal responsibility for STC.
● Manage the Artistic Director to run STC and help develop the
future strategies and vision for the Theatre.
● Agree the company’s vision and the values which underpin it and agree the strategy to
realise the vision.
● Monitor the implementation of the strategy by methods agreed with the Artistic
Director.
● Support the STC team to fulfil their roles.
● Act as ambassadors for STC and support the striving for excellence and high quality.
What would you gain from being a Director ?
● A really fulfilling role in working to develop STC to ensure it reaches its full potential
while retaining its growing position as an excellent provider of arts activities within the
community.
● An opportunity to work with like-minded people to look at ‘outside the box’ ideas whilst
ensuring STC builds financial strength.
What would you need to provide as a Director ?
● A positive attitude and a real desire to make a difference.
● A willingness to contribute new ideas and to use your skill sets to help STC achieve its
goals.
● Attendance at our bi-monthly management board meetings (including reading papers
prior to the meetings).
● Contribute to working groups/ sub-committees as may be set up from time to time.
● Attend performances, outreach and fundraising activities where possible.
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